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COMMONWEALTH OF AUSTRALIA
Fair Work Act 2009 
Notice under section 333J(1) of the publication of the Fixed Term Contract Information Statement – November 2024
I, ANNA BOOTH, Fair Work Ombudsman, acting in accordance with section 333J(1) of the Fair Work Act 2009, hereby GIVE NOTICE, of the publication of the Fixed Term Contract Information Statement on 1 November 2024, as set out herein:


Anna Booth
Fair Work Ombudsman
1 November 2024
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